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PARTNERSHIP ANNUAL PERFORMANCE REPORT 
Bradford District Partnership 

 

NAME OF PARTNERSHIP: Health and Wellbeing Board 

Partnership Chair:  Councillor David Green 
Date of Original Issue:  30.07.2015 
Revision Number: 0.1 Draft 
Contact Name: Angela Hutton 
Contact Telephone: 01274 437345 / 075832 109265  

Contact Email: angela.hutton@bradford.gov.uk 
This Partnership Annual Performance Report is intended as a summary of the Health and Wellbeing Board’s 
performance over the last 12 months. It highlights challenges and describes the focus of activity over the coming 
12 months. Please use the contact details above to obtain further information. 

 

1. PARTNERSHIP OVERVIEW 

1.1 Purpose of Partnership 

To create a close working partnership between organisations of the NHS and City of Bradford Metropolitan 
District Council and to bring a new local accountability to assessing health and care needs. To be the key 
partnership forum for determining local health and wellbeing priorities, enabling and driving the integration of 
health and social care to create more effective pathways for both service users and those who need to access 
services. This relationship should significantly reduce health and social inequalities and ensure accountability for 
local commissioning plans by creating a ‘whole systems’ approach that aims to be more than the sum of its parts,  
through joint planning and closer working relationships to improve health and wellbeing and maximising value for 
money. 
  
1.2 Partnership Member Organisations 
 
City of Bradford MDC – members and senior officers, the three local Clinical Commissioning Groups, NHS Area 

Team, one representative of the Voluntary, Community and Faith Sector organisations - elected through 

Bradford Assembly, Bradford and Airedale HealthWatch; one representative of the three main NHS providers (on 

rotation).  

 1.3 Relevant District Dashboard Measures 
The District Dashboard is a collection of high level statistical measures used by the Bradford District 
Partnership to understand the overall state of the district.  All the measures in District Dashboard are 
updated annually.  The list below covers the names of the measures in the District Dashboard that are 
relevant to this partnership. 

 
PHOF0.1ia and PHOF0.1ib      Healthy Life Expectancy at Birth (Female and Male) 
PHOF0.1iia and PHOF0.1iib     Life Expectancy at Birth (Female and Male) 
PHOF0.2iiia and PHOF0.2iiib   Difference in life expectancy at birth between the most and least 
deprived parts of the District (Female and Male) 
PHOF1.02ia                             School Readiness: The percentage of children achieving a good level of  
development at the end of reception 
PHOF1.01i                               Children in Poverty 0-19 
PHOF 2.06i and PHOF 2.06ii  Excess weight in 4-5 years olds and 10-11 year olds 
PHOF4.01                                Infant Mortality 
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1.4 Relevant Strategies  

The list below shows the main strategies that the partnership works to, including the overarching 
Community Strategy 2011-2014, the New Deal for Bradford District, and the Bradford District Joint 
Health & Wellbeing Strategy.  For each strategy, a reference has been allocated so that the partnership 
activity detailed on the following pages can be cross referenced back to individual strategies and their 
outcomes, objectives or priorities. 
 
The New Deal for Bradford District is a change programme that is intended to prepare the Council (and 
its partners) for a radically different future with a much smaller and more integrated local state.  For 
more on New Deal visit www.bradford.gov.uk/newdeal. 
 

Community Strategy 2011-2014   Reference 

Bradford’s economy is increasingly resilient, sustainable, and fair, promoting prosperity 
and wellbeing across the District. 

CS1 

Bradford’s people experience improving good health, wellbeing and quality of life, 
irrespective of their community, background or neighbourhood.  

CS2 

Bradford becomes an increasingly inclusive District where everyone is able to participate 
in the life of their communities and neighbourhoods, and understands their rights and 
obligations 

CS3 

Bradford becomes a more attractive District, supported by good connectivity and 
infrastructure 

CS4 

The New Deal for Bradford District   

Outcome 1: Good schools and a great start for all our children ND1 

Outcome 2: Better skills, more good jobs and a growing economy ND2 

Outcome 3: Better health, better lives ND3 

Outcome 4: Safe, clean and active communities ND4 

Outcome 5: Decent homes that people can afford to live in (this is a cross-cutting 
outcome that contributes to each of the previous four New Deal priority outcomes) 

ND5 

Joint Health & Wellbeing Strategy 2013-2017   

Priority 1: Reduce and alleviate the impact of child poverty HW1 

Priority 2: Reduce infant mortality HW2 

Priority 3: Promote effective parenting and early years development HW3 

Priority 4: Ensure young people are well prepared for adulthood and work, with a focus 
on helping children with disabilities to maximise their capabilities 

HW4 

Priority 5: Reduce childhood obesity and increase levels of physical activity and healthy 
eating in children and young people 

HW5 

Priority 6: Improve oral health in the under 5s HW6 

Priority 7: Improve the mental health of people in Bradford District HW7 

Priority 8: Improve health and wellbeing for people with physical disabilities, learning 
disabilities, sensory needs and long term conditions 

HW8 

Priority 9: Improve diagnosis, care and support for people with dementia and improve 
their, and their carers’, quality of life 

HW9 

Priority 10: Promote the independence and wellbeing of older people HW10 

Priority 11: Increase employment opportunities and training HW11 

Priority 12: Promote healthier lifestyles in the workplace HW12 

Priority 13: Create the economic, social and environmental conditions that improve 
quality of life for all 

HW13 

Priority 14: Deliver a healthier and safer environment HW14 

Priority 15: Decent homes and affordable warmth HW15 

Priority 16: Enhance social capital and active citizenship HW16 
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Priority 17: Reduce harm from preventable disease caused by tobacco, obesity, alcohol 
and substance abuse 

HW17 

Priority 18: Reduce mortality from cardiovascular disease, respiratory disease, and 
cancer 

HW18 

  

  

  

  
 

2. ANNUAL PERFORMANCE REPORT - 12 MONTHS TO 31.04.2015 

 

2.1 Key achievements over the last 12 months  

The list below shows the main achievements from partners working together over the last 12 months.  
Each achievement listed is referenced back to the Community Strategy 2011-2014 and any other 
relevant strategies listed in section one; some achievements may work towards more than one strategic 
aim and therefore they are referenced back to more than one strategy. 

 Reference 

1 The statutory Joint Strategic Needs Assessment was updated to improve 
data and intelligence on health and wellbeing issues, and was commended 
by a Local Government Association Peer Challenge Review in November 
2014. 

CS2 
ND1-5 
HW1-18 

2 The Board supported work based on the Low Emissions Strategy to address 
harmful levels of emissions from older public transport vehicles in the 
District, and to undertake a successful joint bid  to the Department for 
Environment and Rural Affairs to undertake regional research on behaviour 
change. 

CS2 
ND3-4 
HW 2,3,14,18 

3 The Board has ensured that appropriate clinical commissioning 
arrangements are in place for diabetes through a Diabetes review that 
outlined the longer term approach to prevention of diabetes - with outcomes 
expected to improve as a result. 

CS2 
ND3 
HW 2,5,12,17-18 

4 The statutory, local Pharmaceutical Needs Assessment was updated to 
inform decision-making in relation to applications for new pharmacies, to 
help target services more effectively and to inform decisions about the 
commissioning of new services. 

CS2 
ND3 
HW1-11, 17-18 

5 The Board directed work on further integration between health and social 

organisations and processes – supporting and directing work on the 

development of integrated strategies for the delivery of health and care, a 

bid to the Better Care Fund and development of the Better Care Plan. 

CS2 
ND1,3 
HW7-10 

6 Themed work on Mental health and Mental wellbeing has focused on 

reviewing mental health practice and developing understanding of the 

broader concept of mental wellbeing. Significant progress was reported for 

arrangements for people with mental health problems in the criminal justice 

system or who experience mental health crises in the community. 

CS2  
ND3 
HW7 
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7 The Board has initiated a strategic approach to joint commissioning across 
health and social care; directing health and social care commissioners to 
develop shared understanding of commissioning intentions across key 
council departments and health and wellbeing organisations, and to identify 
commissioning gaps and potential areas for joint commissioning. This work 
will continue into 2015-16.  

CS2 
ND3 
HW1-18 

8  An integrated strategy has been commissioned to address Physical 
Inactivity and its associated health impacts. Progress will be reported back 
to the Board in 2015-16. 

CS2 
ND3, 4 
HW4,7,8,10,12,17,18 

   

   

2.2 Challenges for the Health and Wellbeing Board for the next 12 months 
 
The list below details the main challenges facing the partnership over the next 12 months.   

1 To provide leadership to work across the District and between partners on further co-ordination  
and  integration between health, education and social care, specifically to provide leadership to the 
Integration and Change Board and the Health and Social Care Commissioners. 

2 To reduce health inequalities and to lead the January 2015 resolution by Council Executive 
“Requiring all council departments systematically to consider the potential impact of their work on 
health inequalities” and to work with partners to ensure that this approach is embedded across the 
Health and Wellbeing Board partners. 

3 To provide leadership to improve health and wellbeing and to reduce health inequalities across the 
District in the context of ongoing budget reductions across the local state. 

4 To enact the recommendations of the Local Government Association Peer Challenge Review on 

communication, performance and governance. 

  

  

  

  

  

  

 
 

2.3 Potential focus for joined-up partnership activity over the next 12 months 
under New Deal 
The list below covers the potential joined-up partnership activities that could inform the New Deal 
programme to be developed in June & July 2015.  Each area of activity is referenced back to the New 
Deal for Bradford District and any other relevant strategies listed in section one; some activities may 
work towards more than one strategic aim and therefore they are referenced back to more than one 
strategy.  
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  Reference 

1 Establish and communicate the Health and Wellbeing Board as the lead body for 
strategic decision-making and direction-setting in the arena of health and wellbeing . 

 

2 Establish the Bradford, Health and Social Care Commissioners as the decision-
making body to enact the strategic direction set by the Health and Wellbeing Board  
through decisions on joint commissioning.  

 

3 Establish a health and social care Provider Alliance.  

4 Identify and progress further areas of joint commissioning between health and social 
care agencies. 

 

5 Review, streamline and align key strategic documents on health and wellbeing 
including the JSNA, Joint Health and Wellbeing Strategy and Health Inequalities 
Action Plan. 

 

6 Lead New Deal Outcome 3 - Better Health, Better Lives   
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2.4 Relevant Supporting Information 

If further detail is available on anything outlined above, it can be found by following the links below. 

[Enter web or document links if applicable] 

 

 

 

3. ISSUES FOR ESCALATING 

 
[If there are any specific issues that need the attention of the Bradford District Partnership Board or the 
Joint Health & Wellbeing Board (or any other partnership), summarise them here.  These may be issues 
that the Board should specifically be made aware of, or issues that need to be dealt with at Board level.  
This section is intended to be a summary of the issue; more detail should be included in a supporting 
report to the Board.  This section may be left blank if there are no issues to report.] 
 

Summary of issue for escalating Name of Board/Partnership 

  
  
  

[It is your partnership responsibility to ensure these issues are escalated to the appropriate partnership] 

4. PARTNERSHIP SIGNOFF 

Chair Signoff & Date [enter name and date when report has been signed off by the partnership chair] 

[A copy of this report should be sent to Imran Rathore to be published on the BDP website.] 


